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Relationship between age and stock prices 

Corporate society is reviewing the value of human capital these days. Analysis reports on

human capital, tend to appreciate companies that actively invest in human resources, those

with low employee turnover rates and those with diversity. What I'm interested in this area is

the relationship between age and stock prices. For example, the lower the average age of

employees, the lower the labour costs and the higher the profit margin should become

given a seniority-based wage system adopted at Japanese companies, while stock markets

don’t seem to have a clear answer to the question whether companies should appoint

veteran managers or young ones.

Let me discuss further regarding the relationship between age and stock price in this report.

I divided the TOPIX’s 500 component issues into 5 groups by their president’s/ board

members’ and employees’ age and calculated total returns of each group in 1, 3, 5 and 10

years to the end of March 2022 by using data on directors and employees in securities

reports as well as those from Bloomberg.

As you can see in Chart 1, stock prices of companies with younger presidents (Group 1)

performed best, while those with older presidents (Group 5) performed worst. I think there

are three courses to become president at a young age, namely founding a company by

himself / herself, taking over the company as a descendent of owners or overtaking many

colleagues and being promoted to the top position. In any case, the chart shows that

younger managers generated higher returns. I believe the survey result can also be

attributed to significant growths of IT companies for the past decade as they are mostly run

by relatively young managers, while stock prices of those with older presidents were weak

because many of them had few growth potential for a long term.
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Created by SMDAM based on Bloomberg data and securities reports, data to the end of March 2022.

Chart 1: Total returns by age of presidents

GroupAge 1-year 3-years 5-years 10-years Birth year

1 Low 57% 50% 148% 862% 1965-1988

2 Slightly low 51% 26% 95% 343% 1961-1964

3 Standard 45% 20% 71% 279% 1959-1960

4 Slightly high 47% 25% 109% 222% 1957-1958

5 High 39% 15% 73% 298% 1956-
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Chart 2 shows a relationship between the average age of board members and stock prices of their

companies. Again, stock prices of companies with the youngest board members (Group 1)

performed well and those with older ones (Group 4-5) remained weak. We can reach a conclusion

similar to the Chart 1; namely the younger board members are, the better their stock prices perform.

That said, I want to point out that there might have been a bias in selecting survey targets as both

charts chose only rapidly-growing companies that are comparable to the TOPIX 500’s components

as survey targets and excluded many other fledging companies.

Chart 3 shows a relationship between the average age of employees and stock prices of their

companies. Stock prices of companies with the youngest employees (Group 1) performed well but

performances of those with the oldest ones (Group 5) were also relatively good, which means the

rule shown in Charts 1 and 2 (the younger, the better) was not applicable to Chart 3. I thought this

was because many IT companies and retailers in Group 1 have grown relatively strongly for the past

decade while electric appliances & precision instruments stocks in Group 5 such as Advantest,

Hoya, Azbil Omron, JEOL, Anritsu, Tokyo Electron, Shinko Electric Industries and Fujitsu

remained firm. I also analysed a relationship between stock prices and the average salary / length of

employment, but couldn’t find any correlation between them.

Created by SMDAM based on Bloomberg data, data to the end of March 2022.

Created by SMDAM based on Bloomberg data and securities reports, data to the end of March 2022.
Note: If the ratio of the number of employees at the company to that of those at consolidated ones was 6% or less, the company was
excluded from the survey.

Chart 2: Total returns by average age of board members

GroupAge 1-year 3-years 5-years 10-years Age

1 Low 55% 47% 140% 932% 60.1 and under

2 Slightly low 42% 21% 68% 253% 60.1-62.1

3 Standard 54% 27% 126% 290% 62.1-63.6

4 Slightly high 43% 17% 64% 202% 63.6-65.0

5 High 38% 15% 55% 268% 65.0 and over

GroupAge 1-year 3-years 5-years 10-years Age

1 Low 54% 32% 138% 480% 39.2 or less

2 Slightly low 40% 16% 68% 275% 39.2-40.7

3 Standard 50% 24% 136% 236% 40.7-42.2

4 Slightly high 38% 17% 64% 254% 42.2-43.5

5 High 48% 32% 104% 301% 43.5 and over

Chart 3: Total returns by average age of employees (excluding holding companies)

Created by SMDAM based on Bloomberg data and securities reports.
Note: I identified survey targets that have no EMD positions by searching on the word in securities reports.

Given the low correlation coefficient between the age and stock price in Charts 1-3, traditional

indicators such as profits seem to be more appropriate to review the level of stock prices. By the

way, I found that the stock prices of 26 companies without executive managing directors (EMDs) or

ex-EMDs were extremely strong after identifying them from the TOPIX 500’s components by looking

through their annual securities reports. I know these companies are mostly run by their owners or

have large shareholders. We tend to hear only about long-term advantages of owner-run companies,

but I want to mention another advantage of them, namely younger managers / board members and

flat organisations.
Chart 4: Total returns of companies without EMDs

1-year 3-years 5-years 10-years

86% 109% 323% 1158%

Survey targets

Companies without EMDs
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